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High deductible health plans-- referred to as “catastrophic” plans-- have infected our healthcare system 
and are spreading at an alarming rate.   With these plans, employers transfer to employees the major 
costs and risk for their health care.   
 
This new paradigm rolls back employers’ responsibility for employee healthcare, which is the backbone of 
our employer-based health insurance system.  It: 

1. Transfers the cost of healthcare to employees through high deductible, high out-of-pocket 
maximum plans.  

2. Transfers the risk of healthcare from a pool of insured to the individual employee.   
 
Employers forced a similar cost and risk shift when they switched from defined-benefit pension plans to 
401(k) retirement plans.  Employers previously assumed the risk of investment, but with 401(k)s individual 
employees bear the risk-- with devastating results in this recession.  Employers are selling these 
catastrophic health plans, much like the 401(k), as consumer-controlled and flexible but they fail to 
mention the great burden of risk. 
 
The trend toward catastrophic plans denies affordable up-front healthcare access to countless workers.  
These workers are reluctant to get preventative care in order to avoid potential high costs, resulting in 
poorer health outcomes and higher costs in the long term.  While employers claim they must implement 
these plans to contain costs, the plans don’t do that—they merely shift costs to employees.  Other 
employers have shown that taking a more comprehensive, preventative approach to healthcare can 
maintain quality coverage, contain costs, and improve healthcare outcomes.   
 
Even healthcare employers are now attempting to implement these plans.  Members at Providence St 
Peter and Providence Sound Hospice and Home Care have received letters from Providence Corporate 
telling them their comprehensive health insurance plan—like the one Group Health and Swedish members 
have-- is ending and effective January 1, 2013 they will be forced onto a high-deductible plan.  Simply 
put, Providence is burdening its hard-working employees with both the cost and financial risk of their 
health care.   Furthermore, Providence knows full well the bottom line of this proposal: more profit for the 
hospital corporation and less money in the pocket of its employees.  
 
Whereas high-deductible catastrophic health plans undermine our employer-based health insurance 
system and pose a grave threat to recent progress expanding healthcare access, and 
 
Whereas catastrophic plans deny access to affordable healthcare for workers who are unable to pay high 
out-of-pocket costs, and 
 
Whereas healthcare employers should be setting the highest standard for health insurance coverage for 
their employees, and 
 
Whereas employer-provided healthcare is the foundation of our healthcare system, this cost and risk shift 
by employers fundamentally erodes access to healthcare and our country cannot afford it.  
 
Therefore, we oppose Providence’s healthcare take-aways and reject its catastrophic plans that deny 
access to the very workers providing care. 
 
Therefore, we will not accept high-deductible catastrophic health plans.   We will only accept health 
insurance benefits that provide access to quality care that every employee can afford. 
 
Therefore, we will fight against employers or lawmakers dismantling or undermining our employer-based 
health insurance system in ways that deny Americans access to care, and  
 
Therefore, we will educate our co-workers, other unions, lawmakers, and stakeholders about the threat 
catastrophic plans pose to our health insurance system and hold employers accountable who implement 
these plans. 
 
Therefore, we will work with like-minded employers and lawmakers to protect access to quality care and 
to fight these attempts to undermine our system. 
 


